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Workplaces and workforces are 
currently navigating a defining 
moment of evolution. In an era of 
rapid technological acceleration 
and shifting power dynamics, the 
relationship between employer 
and employee has moved from a 
transactional contract to a deep, 
strategic symbiosis. Against a 
backdrop of global economic 
volatility and complex 
geopolitical landscapes, 
organizations are no longer just 
solving for cost-effectiveness or 
operational agility. They are being 
compelled to master the delicate balance 
of equity, inclusivity, and long-term strategic 
growth to remain competitive in an increasingly siloed ecosystem.

While much of the world faces a “quiet withdrawal” from the workplace, India is witnessing a 
powerful, optimistic surge. Data from the first half of 2025 highlights a significant shift: Indian 
employees are not only more engaged but are consistently outperforming their global 
counterparts in terms of satisfaction and empowerment.

With domestic employee engagement at 82% (versus a global average of 75%) and job 
satisfaction reaching 84% (compared to 76% globally), India is setting a new benchmark for 
workplace experience. This isn't just a statistical win; it reflects the rise of people-first, 
purpose-driven organizational cultures that resonate with a workforce that is increasingly 
future-ready and value-conscious.

The “Most Preferred Workplace” is being shaped by a series of powerful policy nudges that 
have moved diversity and equity from the HR handbook to the national agenda. The full 
implementation of India’s New Labour Codes has reset the standard for wage parity and social 
security, while the historic ₹4.49 Lakh Crore Gender Budget signals a government-led push to 
integrate women into the formal economy. These policies are not just compliance mandates, 
they are catalysts, encouraging organizations to unlock the 1% GDP growth that experts 
suggest will follow the achievement of true gender parity in the workforce.

INDIA LEADING
THE GLOBAL NARRATIVE



The 6th Edition of Most Preferred Workplace stands as a crowning achievement in a journey 
dedicated to redefining the gold standard of organizational culture. Over the past five years, 
Team Marksmen Network has transformed this initiative into a grand, pan-India platform that 
commands immense recall value among both employers and employees. Our past editions 
have been graced by an extraordinary assembly of visionary speakers and policymakers, 
including C.P. Gurnani (Co-Founder & CEO, AIonOS), Dr. Sanjay Mukherjee (Metropolitan 
Commissioner, MMRDA), Poonam Mahajan (Member of Parliament), Dr. Pallavi Darade, IRS 
(Principal Commissioner of Income Tax), and Vishal Sharma (ED & CEO, Godrej Industries), 
alongside other eminent leaders.

This legacy is further cemented by the caliber of organizations we have felicitated and 
partnered with industry titans such as NTPC, Tata Motors, HDFC Bank, Infosys, Adobe, 
Google, Marriott International, Reliance Jio, Raymond, and Sanofi have all been part of this 
exclusive circle. By bringing together CHROs and CXOs from diverse sectors like BFSI, IT, 

Manufacturing, and Healthcare, Team Marksmen Network has 
created more than just an awards ceremony; we have 

built a strategic ecosystem where the brightest 
minds converge to share real-world stories 

and move past the hype. As we prepare for 
June 2026 in Mumbai, this sixth edition 

remains the ultimate hallmark for any 
organization looking to lead the 

global narrative on workplace 
excellence.

THE
LEGACY OF
THE 6TH EDITION:
MOST PREFERRED
WORKPLACE



Team Marksmen Network is proud to announce the 6th Edition of Most Preferred 
Workplace 2026-2027, scheduled for June 2026 in Mumbai. This flagship initiative 
continues its mission to recognize and celebrate organizations that go beyond high 
performance to create truly meaningful employee experiences.

We honor the employers of choice across sectors - from BFSI and Manufacturing to 
IT, Healthcare, and Real Estate, who prioritize well-being as a business strategy and 
equity as a competitive advantage. This edition is dedicated to the architects of 
supportive, flexible, and inclusive environments that allow India’s talent to lead on 
the world stage.

ABOUT MOST
PREFERRED WORKPLACE 2026-2027

• The Personalization Pivot:
Moving away from 
“One-Size-Fits-All” policies to 
hyper-personalized employee 
journeys.

• The Equity ROI:
Turning the national Gender Budget 
into a measurable P&L advantage.

• Resilient Vitality:
Designing work-life integration 
models that prevent burnout in a 
high-growth economy.

• The Generational Bridge:
Strategies for leading a 
multi-generational workforce with 
diverse values.

• Future-Ready Skilling:
Closing the gap between current 
capabilities and the demands of a 
digital-first economy.

KEY
DISCUSSION PILLARS
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HC-ordered panel for weight loss 
drug may be set up by mid-July 
sanket koul 
New Delhi, 7 July 

The Central Drugs Standard 
Control Organisation (CDSCO) 
is likely to begin work on form-
ing a court-ordered expert 
panel to study the unregulated 
use of weight-loss drugs by 
mid-July, according to sources. 

O�cials in the know told 
Business Standard that the 
panel could be led by the Drug 
Controller General of India 
(DCGI) and may include repre-
sentatives from the Director-
ate General of Health Services 
and the Department of Phar-
maceuticals. 

“There are discussions that 
pharmaceutical associations 
may also be asked to join to pro-
vide an industry viewpoint,” an 
o�cial aware of the matter said. 

The CDSCO had not 
responded to queries emailed 
by Business Standard until the 
time of going to press. 

Last week, the Delhi High 
Court directed the DCGI to con-
sult experts and relevant stake-

holders on the matter within 
three months. The panel is also 
expected to examine the poss-
ible unregulated use of antidia-
betic drugs for weight loss 
within the court-mandated 
three-month deadline to 
respond to the petitioner. 

The directive came in 
response to a public interest 
litigation filed by fitness entre-
preneur Jitendra Chouksey, 
who raised concerns about the 
marketing approval of drugs 
such as semaglutide, tirzepa-

tide, and liraglutide for weight 
management, despite limited 
safety data and the absence of 
India-specific clinical trials. 

The order comes close on 
the heels of several weight loss 
drug launches by multina-
tional pharmaceutical com-
panies in India. US-based Eli 
Lilly launched Mounjaro (tirze-
patide) in March, while Danish 
drugmaker Novo Nordisk 
introduced Wegovy (semaglu-
tide) last month. 

These once-a-week inject-

able drugs belong to a class of 
therapies known as glucagon-
like peptide-1 receptor agonists, 
which help regulate blood sugar 
and slow digestion, making 
people feel fuller for longer. 

According to standard 
guidelines for obesity medica-
tions, weight loss drugs are 
approved for patients with a 
body mass index over 27, along 
with at least one obesity-
related comorbidity such as 
Type 2 diabetes, hypertension, 
or high cholesterol. 

Every hotel brand of 
IHCL is growing, says 
Chandrasekaran 
roshni shekhar 
Mumbai, 7 July 

The Indian Hotels Company 
Ltd (IHCL), with various 
brands like Taj, Gateway, Viv-
anta, and Ginger, among 
others, is observing growth in 
all its brands. But the mid-
scale brand, Ginger, is grow-
ing at a faster pace due to 
management contracts, said 
N Chandrasekaran, non-
executive director and chair-
man, IHCL, at the annual 
general meeting. 

“Every hotel brand is grow-
ing. Ginger will obviously 
grow fast because it is growing 
a lot under the management 

contract, and also the size of 
investment is less (compared 
to other brands),” Chandrase-
karan told shareholders. He 
added that the Taj brand will 
grow, but at a slower pace. Tata 
Group-owned IHCL has 103 
Ginger-branded hotels as of 
April 2025, according to its 
investor presentation. 

In the last financial year 
(FY25), the company signed 74 
new hotels and had 26 new 
openings, taking the overall 
portfolio to 380 hotels. He 
further noted that the hotel’s 
strategy is to have the right 
price levels for different cus-
tomers, with hotels of differ-
ent sizes (room capacity). 

Lenders ask bidders to 
sweeten offers for JAL 
CoC in final phase of assessing resolution plans from 5 shortlisted bidders 
ruchika chitravanshi & dev chatterjee 
New Delhi/Mumbai, 7 July 

The Committee of Creditors (CoC) of Jai-
prakash Associates Ltd (JAL) is in the final 
phase of assessing resolution plans of five 
shortlisted bidders, with lenders prioritis-
ing upfront cash and urging bidders to 
sweeten their offers. In meetings held on 
Monday between the lenders and the 
bidders, the former discussed the struc-
ture and funding of the proposed  
resolution plans. 

All bids, however, remain contingent on 
the outcome of a key legal case surrounding 
Jaiprakash’s 1,000-hectare Sports City pro-
ject in Greater Noida. In March, the Allaha-
bad High Court had upheld a decision by 
the Yamuna Expressway Industrial Devel-
opment Authority (Yeida) to cancel the land 
allotment. The matter is now pending 
before the Supreme Court. 

The Adani group has emerged as the 
frontrunner with a ~12,250 crore bid, includ-
ing ~3,500 crore in immediate cash payout. 
Adani’s offer includes retaining ~890 crore 
within the company post-acquisition and 
potentially absorbing ~2,600 crore from the 
disputed Yeida land — subject to a favour-
able court verdict. Despite the legal over-
hang, sources say Adani’s proposal is 

currently viewed by lenders as the most 
reliable due to its structure. 

Dalmia Bharat has made the highest 
offer at ~14,500 crore, but that includes the 
full value of the contested land. If the 
Supreme Court rejects the land claim, the 
bid reduces to ~11,500 crore, which includes 
~8,000 crore to be paid in cash, ~2,600 crore 

paid back from Yeida land, and the rest 
deferred over two-to-three years. 

Anil Agarwal-owned Vedanta group has 
submitted a ~13,500 crore bid, entirely con-
ditional on winning the Yeida land case, 
among several other conditionalities. PNC 
Infratech’s ~10,240 crore proposal includes 
~1,040 crore upfront, with ~5,100 crore pay-
able over 24 months, and remaining over 
the next 10 years. Jindal Steel & Power Ltd 
(JSPL) has bid ~11,000 crore, offering ~6,500 
crore upfront, and the rest conditional on 
Yeida settlement. 

The Adani group, Dalmia, Vedanta, 
JSPL, and PNC Infratech did not comment 
on the ongoing negotiations. 

Creditors’ total admitted claims against 
Jaiprakash Associates stand at over ~59,000 
crore. In all offers, the banks will end up 
taking a haircut of up to 79 per cent. 

The CoC will finalise the winning bid 
based on overall proposal value, upfront 
cash offered, and resolution structure. 
There will be voting on each resolution plan 
by the members of the CoC. 

The company entered insolvency on 
June 3, 2024. Its asset base spans cement, 
real estate, infrastructure, hospitality, and 
marquee developments like Jaypee Greens, 
Wish Town, and the International Sports 
City near the upcoming Jewar Airport. 

89% of FIIs in realty came from 
US, Japan, HK in Apr-Jun 
sanket koul 
New Delhi, 7 July 

The United States (US), Japan 
and Hong Kong accounted 
for 89 per cent of the total for-
eign institutional investment 
in India’s real estate market 
for the April to June period 
(Q2 2025), according to a 
report by workplace solutions 
firm Vestian.   

The three countries drove 
an increase in foreign invest-
ments which grew 242 per cent 
quarter-on-quarter (Q-o-Q) 
from $347 million in Q2 2024 to 
$1.19 billion in Q2 2025. 

However, institutional 
investment in the Indian 
realty markets fell by 42 per 

cent year-on-year to $1.80 bil-
lion in Q2 2025, from $3.12 bil-
lion recorded for the same 
period last year over a drop in 
investment across all invest-
ment types. 

This comes even as 
investments more than 
doubled sequentially, 
recording a 122 per 
cent growth over the 
Q1 2025 due to better for-
eign performance.  

The report added that 
domestic investors accounted 
for just 19 per cent of the total 
investments in Q2 2025, down 
from 21 per cent in the same 
period last year.  In value 
terms, domestic investments 
stood at $336 million.

GCCs propelled leasing of 
o�ce space in Q2CY25 
aneeka chatterjee 
Bengaluru, 7 July  

Fuelled by the global capabil-
ity centre (GCC) boom, gross 

leasing of o�ce space 
across top eight cities 

soared 5 per cent to 
touch 21.4 million 
square feet (msf) in the 
second quarter of cal-

endar year 2025, accord-
ing to Cushman & 

Wakefield’s Q2 India O�ce 
Market report. 

GCCs contributed 24 per 
cent of Q2 leasing at 5.1 msf, led 
by Bengaluru and Pune. 
H12025 saw a record 11.4 msf in 
GCC leasing, driven by IT-BPM 
and E&M. IT-BPM remained 

the top occupier with 34 per 
cent demand, followed by flex 
operators (18 msf) and BFSI 
and Engineering and Manu-
facturing sectors. 

With total leasing at 
approximately 42 msf, the 
sector is on pace to exceed 90 
msf in annual activity, poten-
tially setting a new record. 

In terms of cities, Benga-
luru (5.0 msf), Delhi NCR (4.6 
msf), and Mumbai (3.9 msf) 
accounted for approximately 
63 per cent of the total 
quarterly leasing volume. The 
remaining share came from 
Pune (3.3 msf), Chennai (2.2 
msf), Hyderabad (1.7 msf), Kol-
kata (0.5 msf), and Ahmeda-
bad (0.2 msf). 
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Dose of scrutiny  
Panel could be led by Drug n
Controller General of India 
It could also include DGHS and n
officials from Department of 
Pharmaceuticals 
Pharma associations may join to n
give an industry viewpoint 
Panel set up after Delhi HC n
directive on misuse of GLP-1 drugs 
It has 3 months to respond to PIL n
seeking review of approvals
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Insolvency in focus 
All bids hinge on SC verdict over  n
Yeida land cancellation 
Adani leads with ~12,250 cr bid, n
including ~3,500 cr upfront 
Dalmia offers ~14,500 cr, but value n
drops without Yeida land 
Lenders face up to 79% haircut on n
~59,000 cr claim



INDUSTRIES COVERED

WHO SHOULD ATTEND

CHROs &
HR Leaders

CEOs &
Business Heads

Talent
Acquisition Heads

Organizational Development Specialists

People & Culture 
Strategists

• BFSI

• Manufacturing

• Retail and E-Commerce

• FMCG

• Automobiles and Auto Ancillaries

• IT and ITES

• Healthcare

• Power and Energy

• Infrastructure and Real Estate

• & more



This unique initiative has been shaped by 
insights gleaned from an industry-wide 
study conducted by Coherent Market 
Insights with organisations appraised on 
the following parameters:

• Employee Experience:
Work-life balance, employee 
satisfaction, and career growth 
opportunities.

• Workplace Culture:
Safety & trust, diversity & inclusion, 
and commitment to employee 
well-being.

• Workplace Innovation:
Growth, recognition & rewards, 
intrapreneurial culture, and 
employee-driven innovation.

• Workplace Leadership & Purpose:
Organizational vision, leadership 
clarity, and purpose-driven initiatives.

• Workplace Adaptability & Resilience:
Handling disruptions, employee 
feedback integration, and workplace 
continuity.

• Reputation & Credibility:
Employee sentiment, external 
recognition, and brand reputation in 
the talent market.

• Sustainability & Responsibility:
CSR initiatives, ethical sourcing, 
environmental policies, and workplace 
sustainability actions.

• Certifications & Recognition:
Certifications, awards, and other 
external endorsements related to 
workplace excellence.

SHAPED BY
IN-DEPTH RESEARCH



TIME SESSION

6:00 PM – 6:30 PM High Tea & Registrations

6:30 PM – 6:40 PM Welcome Address by Team Marksmen Network

6:40 PM – 7:00 PM Opening In-Discussion - The Belonging Alpha: Beyond the Policy

 This session explores whether “belonging” is an organic feeling or a 
deliberate leadership outcome. We dive into moving past generic 
engagement scores to build a culture of deep psychological integration 
and purpose.

7:00 PM – 8:00 PM Panel Discussion - The Skills Clock: Reskilling at the Speed of 
Business

 As the shelf-life of professional skills shrinks, organizations must 
transition from reactive training to proactive talent architecture. This 
panel discusses how to maintain a high-performance "Human Dividend" 
in an increasingly automated world. 

 Discussion Pointers: 
• Readiness vs. Reaction: Are we redesigning work for the future or 

just patching current gaps? 
• The Reskilling ROI: Measuring the financial impact of internal 

mobility vs. lateral hiring. 
• Human Centricity: Ensuring digital adoption enhances, rather than 

replaces, the human touch.
• Cognitive Diversity: Leveraging different thinking styles to solve 

complex industrial challenges.

8:00 PM – 8:15 PM Special Address - The L4.49 Lakh Crore Economic Gold-Mine

 A data-driven address on the historic shift in India’s Gender Budget. 
Learn how the formal integration of women into the workforce is no 
longer a social goal, but the primary driver for India’s journey to 
becoming the world's third-largest economy.

8:15 PM – 8:30 PM The Culture Code: A Live Build Activity

 Moving away from passive listening, this interactive session invites all 
attendees to contribute to a live-build exercise. Together, we will 
co-create a “2027 Workplace Manifesto,” building a collective document 
of best practices in real-time.

8:30 PM – 8:45 PM Guest of Honor Address - From Grassroots to Boardrooms: The Future 
of Equity

8:45 PM – 9:15 PM Felicitation of Most Preferred Workplace 2026 - 2027

9:15 PM onward Celebratory Dinner and Cocktails

Tentative 
AGENDA
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HC-ordered panel for weight loss 
drug may be set up by mid-July 
sanket koul 
New Delhi, 7 July 

The Central Drugs Standard 
Control Organisation (CDSCO) 
is likely to begin work on form-
ing a court-ordered expert 
panel to study the unregulated 
use of weight-loss drugs by 
mid-July, according to sources. 

O�cials in the know told 
Business Standard that the 
panel could be led by the Drug 
Controller General of India 
(DCGI) and may include repre-
sentatives from the Director-
ate General of Health Services 
and the Department of Phar-
maceuticals. 

“There are discussions that 
pharmaceutical associations 
may also be asked to join to pro-
vide an industry viewpoint,” an 
o�cial aware of the matter said. 

The CDSCO had not 
responded to queries emailed 
by Business Standard until the 
time of going to press. 

Last week, the Delhi High 
Court directed the DCGI to con-
sult experts and relevant stake-

holders on the matter within 
three months. The panel is also 
expected to examine the poss-
ible unregulated use of antidia-
betic drugs for weight loss 
within the court-mandated 
three-month deadline to 
respond to the petitioner. 

The directive came in 
response to a public interest 
litigation filed by fitness entre-
preneur Jitendra Chouksey, 
who raised concerns about the 
marketing approval of drugs 
such as semaglutide, tirzepa-

tide, and liraglutide for weight 
management, despite limited 
safety data and the absence of 
India-specific clinical trials. 

The order comes close on 
the heels of several weight loss 
drug launches by multina-
tional pharmaceutical com-
panies in India. US-based Eli 
Lilly launched Mounjaro (tirze-
patide) in March, while Danish 
drugmaker Novo Nordisk 
introduced Wegovy (semaglu-
tide) last month. 

These once-a-week inject-

able drugs belong to a class of 
therapies known as glucagon-
like peptide-1 receptor agonists, 
which help regulate blood sugar 
and slow digestion, making 
people feel fuller for longer. 

According to standard 
guidelines for obesity medica-
tions, weight loss drugs are 
approved for patients with a 
body mass index over 27, along 
with at least one obesity-
related comorbidity such as 
Type 2 diabetes, hypertension, 
or high cholesterol. 

Every hotel brand of 
IHCL is growing, says 
Chandrasekaran 
roshni shekhar 
Mumbai, 7 July 

The Indian Hotels Company 
Ltd (IHCL), with various 
brands like Taj, Gateway, Viv-
anta, and Ginger, among 
others, is observing growth in 
all its brands. But the mid-
scale brand, Ginger, is grow-
ing at a faster pace due to 
management contracts, said 
N Chandrasekaran, non-
executive director and chair-
man, IHCL, at the annual 
general meeting. 

“Every hotel brand is grow-
ing. Ginger will obviously 
grow fast because it is growing 
a lot under the management 

contract, and also the size of 
investment is less (compared 
to other brands),” Chandrase-
karan told shareholders. He 
added that the Taj brand will 
grow, but at a slower pace. Tata 
Group-owned IHCL has 103 
Ginger-branded hotels as of 
April 2025, according to its 
investor presentation. 

In the last financial year 
(FY25), the company signed 74 
new hotels and had 26 new 
openings, taking the overall 
portfolio to 380 hotels. He 
further noted that the hotel’s 
strategy is to have the right 
price levels for different cus-
tomers, with hotels of differ-
ent sizes (room capacity). 

Lenders ask bidders to 
sweeten offers for JAL 
CoC in final phase of assessing resolution plans from 5 shortlisted bidders 
ruchika chitravanshi & dev chatterjee 
New Delhi/Mumbai, 7 July 

The Committee of Creditors (CoC) of Jai-
prakash Associates Ltd (JAL) is in the final 
phase of assessing resolution plans of five 
shortlisted bidders, with lenders prioritis-
ing upfront cash and urging bidders to 
sweeten their offers. In meetings held on 
Monday between the lenders and the 
bidders, the former discussed the struc-
ture and funding of the proposed  
resolution plans. 

All bids, however, remain contingent on 
the outcome of a key legal case surrounding 
Jaiprakash’s 1,000-hectare Sports City pro-
ject in Greater Noida. In March, the Allaha-
bad High Court had upheld a decision by 
the Yamuna Expressway Industrial Devel-
opment Authority (Yeida) to cancel the land 
allotment. The matter is now pending 
before the Supreme Court. 

The Adani group has emerged as the 
frontrunner with a ~12,250 crore bid, includ-
ing ~3,500 crore in immediate cash payout. 
Adani’s offer includes retaining ~890 crore 
within the company post-acquisition and 
potentially absorbing ~2,600 crore from the 
disputed Yeida land — subject to a favour-
able court verdict. Despite the legal over-
hang, sources say Adani’s proposal is 

currently viewed by lenders as the most 
reliable due to its structure. 

Dalmia Bharat has made the highest 
offer at ~14,500 crore, but that includes the 
full value of the contested land. If the 
Supreme Court rejects the land claim, the 
bid reduces to ~11,500 crore, which includes 
~8,000 crore to be paid in cash, ~2,600 crore 

paid back from Yeida land, and the rest 
deferred over two-to-three years. 

Anil Agarwal-owned Vedanta group has 
submitted a ~13,500 crore bid, entirely con-
ditional on winning the Yeida land case, 
among several other conditionalities. PNC 
Infratech’s ~10,240 crore proposal includes 
~1,040 crore upfront, with ~5,100 crore pay-
able over 24 months, and remaining over 
the next 10 years. Jindal Steel & Power Ltd 
(JSPL) has bid ~11,000 crore, offering ~6,500 
crore upfront, and the rest conditional on 
Yeida settlement. 

The Adani group, Dalmia, Vedanta, 
JSPL, and PNC Infratech did not comment 
on the ongoing negotiations. 

Creditors’ total admitted claims against 
Jaiprakash Associates stand at over ~59,000 
crore. In all offers, the banks will end up 
taking a haircut of up to 79 per cent. 

The CoC will finalise the winning bid 
based on overall proposal value, upfront 
cash offered, and resolution structure. 
There will be voting on each resolution plan 
by the members of the CoC. 

The company entered insolvency on 
June 3, 2024. Its asset base spans cement, 
real estate, infrastructure, hospitality, and 
marquee developments like Jaypee Greens, 
Wish Town, and the International Sports 
City near the upcoming Jewar Airport. 

89% of FIIs in realty came from 
US, Japan, HK in Apr-Jun 
sanket koul 
New Delhi, 7 July 

The United States (US), Japan 
and Hong Kong accounted 
for 89 per cent of the total for-
eign institutional investment 
in India’s real estate market 
for the April to June period 
(Q2 2025), according to a 
report by workplace solutions 
firm Vestian.   

The three countries drove 
an increase in foreign invest-
ments which grew 242 per cent 
quarter-on-quarter (Q-o-Q) 
from $347 million in Q2 2024 to 
$1.19 billion in Q2 2025. 

However, institutional 
investment in the Indian 
realty markets fell by 42 per 

cent year-on-year to $1.80 bil-
lion in Q2 2025, from $3.12 bil-
lion recorded for the same 
period last year over a drop in 
investment across all invest-
ment types. 

This comes even as 
investments more than 
doubled sequentially, 
recording a 122 per 
cent growth over the 
Q1 2025 due to better for-
eign performance.  

The report added that 
domestic investors accounted 
for just 19 per cent of the total 
investments in Q2 2025, down 
from 21 per cent in the same 
period last year.  In value 
terms, domestic investments 
stood at $336 million.

GCCs propelled leasing of 
o�ce space in Q2CY25 
aneeka chatterjee 
Bengaluru, 7 July  

Fuelled by the global capabil-
ity centre (GCC) boom, gross 

leasing of o�ce space 
across top eight cities 

soared 5 per cent to 
touch 21.4 million 
square feet (msf) in the 
second quarter of cal-

endar year 2025, accord-
ing to Cushman & 

Wakefield’s Q2 India O�ce 
Market report. 

GCCs contributed 24 per 
cent of Q2 leasing at 5.1 msf, led 
by Bengaluru and Pune. 
H12025 saw a record 11.4 msf in 
GCC leasing, driven by IT-BPM 
and E&M. IT-BPM remained 

the top occupier with 34 per 
cent demand, followed by flex 
operators (18 msf) and BFSI 
and Engineering and Manu-
facturing sectors. 

With total leasing at 
approximately 42 msf, the 
sector is on pace to exceed 90 
msf in annual activity, poten-
tially setting a new record. 

In terms of cities, Benga-
luru (5.0 msf), Delhi NCR (4.6 
msf), and Mumbai (3.9 msf) 
accounted for approximately 
63 per cent of the total 
quarterly leasing volume. The 
remaining share came from 
Pune (3.3 msf), Chennai (2.2 
msf), Hyderabad (1.7 msf), Kol-
kata (0.5 msf), and Ahmeda-
bad (0.2 msf). 

bbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbbb

vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv
vvvv

Dose of scrutiny  
Panel could be led by Drug n
Controller General of India 
It could also include DGHS and n
officials from Department of 
Pharmaceuticals 
Pharma associations may join to n
give an industry viewpoint 
Panel set up after Delhi HC n
directive on misuse of GLP-1 drugs 
It has 3 months to respond to PIL n
seeking review of approvals
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Insolvency in focus 
All bids hinge on SC verdict over  n
Yeida land cancellation 
Adani leads with ~12,250 cr bid, n
including ~3,500 cr upfront 
Dalmia offers ~14,500 cr, but value n
drops without Yeida land 
Lenders face up to 79% haircut on n
~59,000 cr claim
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At TEAM MARKSMEN NETWORK, our mission is to lead from the front as trailblazers 
in the B2B media landscape. We are India’s fastest growing B2B media firm also 
recognized by DPIIT. We create impactful platforms that inspire thought leadership, 
foster collaboration, and spark innovation across industries. Driven by a relentless 
commitment to excellence, we aim to amplify stories of resilience, innovation, and 
transformation, shaping narratives that empower leaders and drive meaningful 
progress in India and beyond.
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This initiative has been brought to you by Team Marksmen. We help organisations and leaders from across sectors create 
impactful change that matters through unique brand solutions that resonate with audiences.

MARKSMEN DAILY is a leading and fastest growing digital knowledge platform 
committed to showcasing stories that engage, inspire, and captivate the 
imagination. Through crisp, bite-sized information, this new-age website breaks 
down the world around us by uncovering the latest business happenings, highlights 
trends to keep an eye on, and demystifies all things complex.

MarksmenDaily.com has been very well-received and gets over 175,000 visitors a 
month and is already very well received by industry executives and general populace.
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